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1. Policy Statement
This school is committed to providing a safe, secure and inclusive environment in which all pupils can learn and thrive. We recognise that positive relationships, effective behaviour support, early intervention and de-escalation strategies are the most effective means of promoting positive behaviour and reducing the need for restrictive interventions.
The school will always seek to avoid the use of restrictive interventions wherever possible. However, there may be exceptional circumstances where the use of reasonable force is necessary to prevent injury, serious damage to property, serious disruption or where a pupil's behaviour places themselves or others at risk.
Any restrictive intervention will be:
· Lawful.
· Necessary.
· Reasonable.
· Proportionate.
· Used for the shortest time possible.
· Applied with regard for the dignity, welfare and rights of the pupil.
This policy is designed to ensure compliance with Department for Education guidance regarding restrictive interventions and the use of reasonable force in schools. 
2. Aims
The aims of this policy are to:
· Protect the safety and welfare of pupils, staff and visitors.
· Minimise the need for restrictive interventions.
· Promote positive behaviour support and de-escalation.
· Provide clear guidance for staff.
· Ensure interventions are lawful and proportionate.
· Ensure robust recording, reporting and monitoring arrangements.
· Ensure appropriate parental involvement.
· Protect the rights and dignity of all pupils.
· Provide clear accountability and governance oversight.

3. Legal Framework
This policy is informed by:
· Education and Inspections Act 2006 (Section 93)
· Children Act 1989
· Children Act 2004
· Equality Act 2010
· Human Rights Act 1998
· Health and Safety at Work Act 1974
· DfE Behaviour in Schools Guidance
· DfE Restrictive Interventions, including the Use of Reasonable Force in Schools Guidance 
4. Definitions
Reasonable Force
Reasonable force covers a broad range of actions involving a degree of physical contact with pupils. Force is reasonable when it is proportionate to the consequences it is intended to prevent and is the minimum necessary to achieve a legitimate aim. 
Restrictive Intervention
A restrictive intervention is any intervention that intentionally restricts a pupil's movement, liberty or freedom to act independently.
This may include:
· Physical guidance.
· Physical restraint.
· Mechanical barriers used for safety purposes.
· Seclusion in limited circumstances.
Positive Handling
Positive handling refers to supportive and preventative approaches that may include appropriate physical contact to guide, assist, comfort or protect a pupil.

5. Core Principles
The school will ensure that:
· Restrictive interventions are only used when absolutely necessary.
· Prevention is always prioritised.
· The least restrictive option is used.
· Interventions are proportionate to the level of risk.
· Pupils are treated with dignity and respect at all times.
· Interventions cease immediately once the risk has reduced.
· Staff act in the best interests of pupils and the wider school community.

6. Prevention and De-escalation
The school believes that the need for restrictive intervention is reduced through:
· Positive relationships.
· Consistent behaviour expectations.
· High-quality teaching.
· Effective communication.
· Appropriate curriculum provision.
· Early identification of behaviour concerns.
· Trauma-informed approaches.
· SEND-informed practice.
· Individual behaviour support strategies.
Staff should seek to de-escalate situations through:
· Calm verbal reassurance.
· Active listening.
· Offering choices.
· Diversion and distraction.
· Negotiation.
· Providing take-up time.
· Removing an audience where appropriate.
· Use of known calming strategies.
Restrictive intervention should only be considered when these approaches have been unsuccessful or are not reasonably practicable.
7. When Restrictive Interventions May Be Used
Reasonable force may be used to:
· Prevent a pupil from injuring themselves.
· Prevent a pupil from injuring another person.
· Prevent serious damage to property.
· Prevent serious disruption to learning.
· Prevent a pupil from committing a criminal offence.
· Prevent a pupil from leaving a place where doing so would place them or others at risk. 
Examples may include:
· Physically preventing a fight.
· Blocking a pupil's path to prevent immediate danger.
· Preventing a pupil leaving supervision where there is significant risk.
· Removing a dangerous object when necessary.

8. When Restrictive Interventions Must Not Be Used
Restrictive interventions must never:
· Be used as punishment.
· Be used to secure compliance where no significant risk exists.
· Cause pain intentionally.
· Restrict breathing.
· Humiliate or degrade a pupil.
· Be motivated by anger, frustration or retaliation.
Corporal punishment is prohibited in all circumstances.

9. Considerations for Pupils with SEND
The school recognises that some pupils with SEND may present behaviours that communicate unmet needs.
Staff will consider:
· EHCP requirements.
· Communication needs.
· Sensory needs.
· Autism spectrum conditions.
· ADHD.
· Speech and language needs.
· Social, emotional and mental health needs.
· Trauma and attachment difficulties.
· Medical conditions.
Reasonable adjustments will be made where appropriate in accordance with the Equality Act 2010.

10. Authorised Staff
All school staff have a legal power to use reasonable force where necessary. 
The Headteacher is responsible for ensuring that staff:
· Understand this policy.
· Receive appropriate guidance and training.
· Follow recording and reporting procedures.
· Receive support following significant incidents.

11. Recording and Reporting of Restrictive Interventions
Significant Incidents
A written record must be completed for all significant incidents involving:
· Use of force.
· Physical restraint.
· Seclusion.
· Injury to pupil or staff.
· Distress caused by the intervention.
· Emergency services involvement.
· Any intervention likely to lead to complaint or investigation.
Timescales
Records should be completed before the end of the working day or as soon as reasonably practicable, normally within 24 hours. 
Information to be Recorded
Records must include:
· Pupil name.
· Date, time and location.
· Staff involved.
· Witnesses.
· Antecedents and triggers.
· De-escalation strategies attempted.
· Description of behaviour.
· Risk presented.
· Type of intervention used.
· Duration.
· Injuries sustained.
· Medical treatment required.
· Parent notification details.
· Pupil voice.
· Staff reflections.
· Follow-up actions.
· Senior leader review.
All records will be stored securely and retained in accordance with school data protection procedures.
12. Parent and Carer Notification
Parents/carers will normally be informed on the same day of any significant restrictive intervention and as soon as reasonably practicable. 
The school will record:
· Who contacted parents.
· Date and time of contact.
· Method of communication.
· Information shared.
· Outcome of communication.
Parents may request a meeting to discuss the incident and any subsequent support arrangements.

13. Seclusion
Definition
Seclusion is the supervised isolation of a pupil away from others where the pupil is prevented from leaving. 
Use of Seclusion
Seclusion may only be used:
· To prevent serious harm.
· When less restrictive options have failed or are not reasonably available.
· For the shortest possible period.
Monitoring
During seclusion:
· Pupils must be continually supervised.
· Welfare must be monitored.
· The intervention must end immediately once the risk reduces.
· Access to necessary medical provision must be maintained.
Recording
All incidents of seclusion must be fully recorded and reported to parents. 
14. Individual Risk Assessments and Positive Handling Plans
Where a pupil presents foreseeable behaviour risks, the school may develop an Individual Positive Handling Plan.
Plans may include:
· Triggers.
· Early warning signs.
· Effective de-escalation strategies.
· Communication preferences.
· Sensory considerations.
· Safe responses.
· Post-incident support arrangements.
· Staff responsibilities.
· Parental involvement.
Plans will be regularly reviewed and updated following significant incidents.
15. Safeguarding
Restrictive interventions are closely linked to safeguarding responsibilities.
The Designated Safeguarding Lead must be informed where:
· A pupil is injured.
· A staff member is injured.
· A concern regarding staff conduct arises.
· Allegations are made.
· A child experiences significant distress.
· Wider safeguarding concerns are identified.
Relevant safeguarding procedures will be followed where required.

16. Post-Incident Review and Support
Following any significant intervention, a review will be conducted by a senior leader.
The review will consider:
· Whether the intervention was necessary.
· Whether it was proportionate.
· Alternative strategies that could be used.
· Whether support plans require amendment.
· Any equality or SEND considerations.
· Any staff training needs.
Support for Pupils
Pupils may be offered:
· Restorative conversations.
· Emotional support.
· Reflection opportunities.
· Amendments to support plans.
Support for Staff
Staff may be offered:
· Debrief sessions.
· Wellbeing support.
· Additional training.
· Professional supervision where appropriate.

17. Training
The school will ensure appropriate staff training in:
· Behaviour management.
· De-escalation.
· Positive handling.
· Safeguarding.
· SEND awareness.
· Trauma-informed practice.
Staff whose roles place them at increased likelihood of requiring restrictive interventions will receive enhanced training appropriate to their responsibilities.
Training records will be maintained by the school.

18. Monitoring, Quality Assurance and Governance
The Headteacher will oversee the implementation of this policy.
Incident information will be regularly reviewed to:
· Identify trends.
· Evaluate effectiveness of preventative measures.
· Monitor equality impacts.
· Assess SEND-related issues.
· Identify training needs.
· Reduce future use of restrictive interventions. 
The Governing Body will receive anonymised information at least annually regarding:
· Frequency of incidents.
· Injuries.
· Use of seclusion.
· Complaints.
· SEND-related trends.
· Staff training compliance. 
19. Complaints and Allegations
Any complaint regarding the use of restrictive intervention will be investigated in accordance with the school's Complaints Procedure, Safeguarding Policy and relevant disciplinary procedures.
Allegations against staff will be managed in line with statutory safeguarding guidance.
20. Equality Impact Statement
The school will ensure this policy is implemented fairly and consistently.
The school will monitor the use of restrictive interventions to ensure there is no unlawful discrimination and that reasonable adjustments are made for pupils with protected characteristics.

Appendix A: Restrictive Intervention Record Form
Pupil Name: __________________________
Date: ________________________________
Time: ________________________________
Location: _____________________________
Staff Involved: _______________________
Witnesses: ____________________________
Antecedents/Triggers

De-escalation Strategies Used

Behaviour Presented

Risk Identified

Restrictive Intervention Used

Duration

Injuries Sustained

Medical Attention Required
Yes / No
Parent Informed
Yes / No
Date and Time Parent Informed

Pupil Voice

Staff Reflection

Follow-up Actions

Senior Leader Review

Reviewed By: __________________________
Date: ________________________________
Signature: ____________________________

Linked Policies
· Behaviour Policy
· Child Protection and Safeguarding Policy
· SEND Policy
· Health and Safety Policy
· Complaints Policy
· Staff Code of Conduct
· Attendance Policy
· Equality Information and Objectives Policy
Review Frequency: Annually 
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